
 
 
 
 

  

 
 
Reproductions and distribution of the above article are strictly prohibited. To order reprints and/or request permission to use the article in full or 
partial format please contact our Reprint Sales Manager at (212) 210-0762. 

 
 
 

Home | Contact Us | Search | Editorial Calendar | Advertise  

Crain Financial Group: Pensions & Investments | InvestmentNews | Workforce Management  
 

Copyright ©2006 Crain Communications Inc 
All rights reserved. Privacy Policy  

Bye-bye COO: Good news for CFO  
By Jeff Nash 
October 3, 2006 

 
The chief operating officer position continues to disappear from many large-cap companies. And that’s good news for chief 
financial officers. 
 
According to a recent study by executive search firm Crist Associates, there are 17% fewer companies with COOs today 
than in 1996. The firm surveyed 658 companies that appear in the Fortune 500, the S&P 500, or both. 
 
Internal promotions to CEO and resignations are the primary reasons for the drop-off, according to Scott Simmons, an 
analyst at Crist. Roughly one-third of the COOs who resigned in 2004 and 2005 went on to CEO jobs at other companies, 
the survey says. 
 
“As the COO goes away, the CFO becomes much more important,” says Mr. Simmons. “Our clients say they want their 
CFOs to be more well-rounded. CEOs are looking for CFOs that are partners, not just finance guys.” 
 
The study further notes that CFOs continue to change jobs more frequently than CEOs: Today’s CEO has held the job for 
more than six years, while the average CFO has held the job for 4½ years, according to the study. 
 
Last year, the number of firms hiring CFOs from outside their companies was 38; Crist predicts that number will jump to 51 
this year. 
 
 
URL for this article: 
http://www.financialweek.com/apps/pbcs.dll/article?AID=/20061003/REG/61003004&SearchID=73263245202322 

scosim
Highlight

scosim
Highlight


